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I. Program Goal and Objectives  
The Graduate Program in Rad

http://www.campep.org/
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presentation of research results.  Publication of results in peer reviewed journals is also 
encouraged by offering the opportunity of a dissertation format combining at least three or more 
published papers as chapters, with a small amount of additional background and a final section 
drawing the papers together into a recognizable dissertation topic.   

II.  Program Structure and Governance  

The administrative functions of 
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student administrative issues and funding issues to the COGS and works closely with the 
COGS Chair on student issues and implementing policies with the GPRS. 

There are six track committees and three standing subcommittees of the COGS, which take care 
of the business of the GPRS between COGS meetings.  Membership of these committees is 
reviewed on an annual basis with the COGS giving its approval.  The following reports are given 
at each COGS meeting: 
• The Application Review Committee reports on student application policies and procedures. It 

receives and performs a preliminary review of applications for admission to the GPRS and 
forwards them to the appropriate track chair for review.  

• The Recruiting Committee responds to inquiries by prospective students and coordinates 
recruiting events carried out by faculty members and students at a variety of schools. 

• The Alumni Committee tracks the whereabouts of former students and faculty members of 
the GPRS and organizes events for the alumni at national and regional professional and 
scientific meetings. 

• There are six Track Committees of the GPRS (Medical Health Physics, Neuroimaging 
Science, Human Imaging, Radiation Biology, Imaging Physics and Therapy Physics) 
corresponding to the 4 Ph.D. tracks and 1 M.S. track available within the GPRS.  The 
Medical Physics track is subdivided into two sub-tracks (Imaging Physics and Therapy 
Physics), each of which are provided a separate track committee due to the number of 
students and specialized curriculum.  Track Committees 
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III.  Curriculum 
A. General Degree Requirements 
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4. PhD degree in Radiological Sciences, specializing in Medical Physics (CIP code 
26.0209.04)  

The MS degree program in Medical Health Physics (CIP code 51.2205.00) is highly integrated 
with the medical physics track of the PhD program in Radiological Sciences, sharing 
coursework, faculty and accreditation status. 
Only the Medical Physics PhD program and Medical Health Physics MS program are 
accredited by CAMPEP.  

While there is a variation between the MS and PhD programs graduate degree requirements, 
both programs have in common a period of pre-candidacy studies: typically involving 
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PhD Neuroscience Imaging Track (CIP code 26.0209.02) Example Training Plan 
YEAR 1   
Fall Semester     CU  Spring Semester     CU 
RADI 5001 *Basic Radiation Safety    1  RADI 6024 *Radiological Anatomy & Physiology   3 
RADI 5015 *Physics of Diag. Imaging I    3  RADI 6012 *Physics of Nuclear Medicine   3 
RADI 6049 *Introduction to MRI    2  RADI 5007 *Statistics in Radiological Sciences    2 
RADI 6017 Neuroimaging Methods   3 RADI 5090 *Seminars in Radiological Sciences    1 
PHYT 7009 Neuroscience I    3 PHYT 7019 Neuroscience II       3 

TOTAL 12       TOTAL 12 

 YEAR 2 
Fall Semester       CU  Spring Semester     CU 
RADI 6051 Statistical Parametric Mapping 3  
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PhD Human Imaging Track (CIP code 26.0209.03) Example Training Plan 
NOTE: Only students with MD degrees (or equivalent) can be enrolled in this track 
 
YEAR 1   
Fall Semester     CU  Spring Semester     CU 
RADI 
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MS Medical Health Physics Program (CIP code 51.2205.00) Example Training Plan 
 
YEAR 1   
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IV. Evaluation of Curriculum 
On a biannual basis the faculty and students of the GPRS go on retreat to identify and solve 
global problems associated with the structure of the curriculum and/or the matriculation 
process.  Although the format varies from year-to-year, the retreat typically takes up between 
one-half day to an entire day meeting in even years to review 1) curriculum, 2) textbooks, 3) 
teaching methods, 4) laboratories, 5) clinical experience, 6) examinations, 7) matriculation h opp2 (.8 (etun.7 (i)4t )0.5 (v) ( )0. ( )]TJ)-1 (ew)1.74. 
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open to all interested persons. 
Three copies of the Abstract and the Vita should be submitted with the request for the 
candidate's file in their respective department, the Registrar's Office, and the Graduate School 
Dean's Office. 
The Supervising Committee members vote on the candidate's success or failure on the 
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VI. PhD Radiological Sciences 
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Professor, to guide the candidate through the dissertation research and to certify to the 
Committee on Graduate Studies that the candidate has, in fact, carried out a meritorious 
research investigation of the caliber appropriate for a Ph.D. dissertation and, in their opinion, 
defended it satisfactorily. Upon selection of the supervising committee, the chair of the 
Committee on Graduate Studies (COGS) will submit to the Graduate School Dean's Office a 
completed GSBS Form 30 Recommendation for Approval of Dissertation Research Proposal 
and Supervising Committee. The student must provide the Graduate School Dean's Office 
an electronic copy of their dissertation proposal to accompany GSBS Form 30. 

D. Approval of the Dissertation Proposal and Supervising Committee 
The GSBS Graduate Faculty Council and the GSBS Dean will review the recommendation of 
the GPRS COGS on the proposal and supervising committee. Any subsequent change in the 
Composition of the Supervising Committee must be approved by the COGS and then 
approved by the GSBS Graduate Faculty Council at a regularly scheduled meeting. 

E. Supervision of the Dissertation Research 
Approximately one month after formal approval of the Supervising Committee, the Supervising 
Professor shall convene the Supervising Committee to discuss with the candidate the 
progress of the dissertation research and the projected future work. At appropriate intervals 
thereafter (approximately every six months), the Supervising Committee shall meet with the 
candidate for presentation of progress reports (written and/or oral), so that current status of 
the research may be evaluated, and the direction of future work planned. If the external 
Committee member is unable to attend these meetings, it is the responsibility of the candidate 
and the Supervising Professor to provide this member with progress reports for review and 
recommendations. It is essential that the Supervising Committee be fully informed of the 
research progress and be able to provide continued supervision throughout and that the 
GPRS COGS receive reports of the research progress from the Supervising Committee. The 
Supervising Committee and/or the Committee on Graduate Studies may approve or direct 
alterations in the research plans within the general context of the dissertation proposal. Major 
changes in the candidate's research status (such as selection of a new Supervising Professor, 
new Supervising Committee members, or a new research question) must be reported to the 
Graduate Faculty Council and the GSBS Dean for consideration. 

F. Submission of the Dissertation 
After agreement by the members of the Supervising Committee that the research has 
progressed sufficiently for submission of the dissertation, a draft of the dissertation shall be 



http://gsbs.uthscsa.edu/graduate_programs/radiological-sciences
http://gsbs.uthscsa.edu/graduate_programs/radiological-sciences
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in physics or a degree in a related engineering or physical science with coursework that is 
equivalent to a minor in physics (includes at least three upper level undergraduate courses 
such as modern physics, classical mechanics, introductory quantum mechanics or 
thermodynamics.).  If applicants with deficiencies in their physics background are conditionally 
admitted to the program, they will have to correct their deficiency by completing the required 
advanced undergraduate physics courses at an accredited university.  In addition, students 
are expected to have basic college-level chemistry and biology training (one year or two 
semesters each) and one semester of computer science.  
Students accepted into the UT Health San Antonio PhD Radiological Science (Human 
Imaging track) program shall have been awarded a Doctor of Medicine (MD) degree or 
equivalent (i.e. Doctor of Osteopathic Medicine, DO; etc.). 
GSBS admission requires a Bachelor’s Degree and a cumulative undergraduate grade point 
average (GPA) of at least a 3.0.  Although applicants are required to submit GRE scores from 
exams taken within the past five years, there is no specific GRE score required for admission.  
Foreign students who have not completed previous collegiate studies in an English-speaking 
country are required to have one of the following minimum TOEFL scores (computerized test: 
220; paper test: 560; iNet: 68.  A bachelor’s degree in a natural science or engineering is 
highly recommended.  Degrees in other disciplines are considered providing that the applicant 
has received sufficient science and mathematics course credits to give the applicant the 
equivalent of a minor in a natural science or engineering discipline.  Waivers may be 
requested by the COGS from the Graduate Faculty Council of the GSBS if an applicant does 
not meet one of the above requirements. 
The Application Review Committee has established three criteria to allow acceptance of an 
Applicant.     
i. First, the Application Review Committee determines that the applicant has an 

adequate academic background, based on the above criteria.  The Application Review 
Committee uses the following criteria to determine academic acceptability of an 
application: cumulative 
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The Chairman of COGS forwards recommendations for approval or rejection to the Dean of 
the Graduate School of Biomedical Sciences.  Applicants are informed by the Dean in 
writing of the action taken on their application and any contingencies imposed upon their 
acceptance.   

X. Recruitment 
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academic progress through the Program. Failure to demonstrate satisfactory academic 
progress may result in the student being placed on academic probation, or dismissal from the 
program. 
B. Doctor of Philosophy Degree 
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approval of the recommendations.  The information on this form is maintained in a database 
in the GPRS the
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student employees are not specifically excluded from working with their mentors to develop 
an alternative work schedule under UT Health San Antonio HOP Policy 4.7.4. 
For all other students (those on training grants, fellowships or otherwise self-supported) the 
following guidelines have been established for the GPRS use and are only the minimum 
requirements required for the students. Clearly, individual circumstances may cause a specific 
student-mentor pair to agree to an individual vacation plan that seems appropriate given the 
nature of the student's efforts over a period of time, particular family circumstances, parental 
leave, etc. Students must be sensitive, however, to their obligation to inform their advisor in 
writing before choice of all proposed or planned absences so that the flow of experimental 
work can be planned and discussed. The application for leave with Advisor co-signature must 
be presented to the Department of Radiology’s Education Office prior to departure. 

A. Vacation and Holidays 
Graduate students shall receive all University holidays and 14 working days of paid vacation 
per annum. In the UT Health San Antonio GPRS, the times between academic terms and the 
summers are considered active parts of the training and research period and are not 
necessarily free times. 
Vacation may be accumulated from year to year for students who may wish to take longer 
periods of time in one block, and then take less frequent vacations. This is particularly for 
individual students who must travel long distances to visit their families or have special needs. 
This accumulated vacation time must be approved by the supervising professor. Students 
should not take vacations when classes or exams are scheduled. For first year as well as 
advanced students, vacation time should ALWAYS be arranged with the supervising 
professor at least 1 month in advance. 

B. Sick Leave 
Graduate students may have up to 12 working days of sick leave per annum, with no year-to-
year accrual. Under exceptional circumstances, additional sick days may be granted following 
a written request and approval by the student’s program director. Sick leave may be used for 
medical conditions related to pregnancy and childbirth. Time taken for sick leave must be 
approved beforehand by the student’s advisor. 

C. Parental Leave 
Since many of the students enrolled in the graduate program have families, graduate students 
with children may also have up to 14 working days of parental leave per annum for the 
adoption, the birth of a child, or extraordinary medical events concerning children. Either 
parent is eligible for parental leave. Parental leave must be approved by the student’s advisor. 
Sick leave may not be used to supplement parental leave, except as noted above. 

D. Scientific Meetings and Other Education-Related Leave  
Graduate students may have up to 10 working days of conference leave per annum, with no 
year-to-year accrual. This leave is ONLY designated for travel to scientific meetings and days 
explicitly taken off for preparation and completion of examinations i.e. ABR Boards and 
Qualifying Exam. Time taken off for these purposes must be approved before hand by the 
student’s advisor.  

 XV.  Policy for Withdrawal from Graduate Program 
A. Withdrawal from the Graduate Program 
To leave the GPRS through graduation, withdrawal, dismissal, or leave of absence, the 
following procedures should be followed. It is not possible to complete the clearance 
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process in one day. Unti
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B. Advisors*  
Faculty members are assigned as “advisors” each semester to mentor students who have 
been accepted into the program. Core faculty members are authorized to advise the research 
theses and/or dissertations of students in radiological sciences. Students are notified of their 
advisor and are asked to schedule to meet with them. The student is asked to discuss study 
plans with their advisor at least once a year but preferably twice a year.  Each student has the 
option at any time of changing faculty advisor simply by submitting a completed Change of 
Advisor Form to the GPRS COGS.  
Advisors report on their students at the beginning of each calendar year to the Track Chair, 
who then reports to the GPRS COGS at its monthly meeting. If a student's progress is not 
acceptable, the advisor documents this and develops an action plan with the student. The 
student is given a year to improve and is then re-evaluated.     


